216



Daparmant of Laber and Employment
Overseas BFO Buiiding, Ortigas Avenue cor. EDSA, Mandatuyong Gty 1501

3/6

Phi"ppine Republic of the Philpplnes

A
-«.—.‘—.
At ot N

nakan

Employment
Pt . Webslta: www.poea.gov.ph E-mafl: in oea.gov.ph
Administration  Hotinee: 7224144, 722155 fo@poea.gov.pl

News Advisory
21 November 2018

POEA issues clarification on deployment of direct
hire workers |

The Philippine Overseas Employment Administration has issued an advisory
clarifying the government’s policy on the deployment of overseas Filipino workers
hired directly by foreign employers.

POEA officer-in-charge Aristodes R. Ruaro said that effective November 3, 2016,
the POEA is strictly observing the full implementation of the policy on direct hires
as mandated by the 2016 Revised Rules and Regulations on the Recruitment
and Employment of OFWs as follows: :

SECTION 123. Ban on Direct Hires. — No employer shall directly hire an
Overseas Filipino Worker for overseas employment.

SECTION 124.Exemption from the Ban on Direct Hiring. — The following
are exempted from the ban on direct hiring:
a. Members of the diplomatic corps;
b. International organizations;
¢. Heads of state and government officials with the rank of at least
deputy minister; or
d. Other employers as may be allowed by the Secretary of Labor
and Employment, such as:

1. Those provided in (a), {b) and (c) who bear a lesser rank, if
endorsed by the POLO, or Head of Mission in the absence of
the POLO;

2. Professionals and skilled workers with duly executed/
authenticated contracts containing terms and conditions over
and above the standards set by the POEA. The number of
professional and skilled Overseas Filipino Workers hired for
the first time by the employer shall not exceed five (5). For the
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purpose of determining the number, workers hired as a group
shall be counted as one; or

3. Workers hired by a relative/family member who Is a
permanent resident of the host country.

Those who were exempted from the ban should register with the POEA and
submit the following documents for evaluation:‘

a. Verified/authenticated original employment contract which is over-and
above the POEA-prescribed employment contract:

b. Passport valid at least six (6) months from the date of intended
departure;

c. Valid and appropriate visa or work permit;

d. Certificate of medical fitness:

e. Proof of certificate of insurance coverage covering at least the benefits
provided under Section 37-A of RA 8042, as amended:

f. Certificate of attendance to the required employment orientation/briefing;
and

g. Clearance from the Secretary of Labor and Employment for those
covered under Section 124 (d) of these Rules.

Ruaro said complete requirements can be downloaded from the POEA website
poea.gov.ph. '

Ruaro advised applicant workers to finalize flight booking or departure schedule
only upon issuance of the DOLE clearance and the overseas employment
certificate from the POEA.
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PROFESSIONAL AND SKILLED WORKERS

1. Passport with validity period of not less than six {6) menths from intended date
of departure;

2. Valid Work Viza, Entry/Work Permit {whichever is applicable per country).
-If visa assurance or guarantee is issued by employer, the same should be
notedfacknowledged by the Government or Immigration Office in the jobsite;

3, Employment Contract:
a. Original copy of Employment Contract or Offer of Employment;
b. Provisions should be compliant with Sec, 124.d.2, Rule i, Part i, of the

POEA Revised Rules 2016;

¢. Verified by the Philippinie Overseas Labor Office {(POLO} for countries with
POLO and authenticated by the Philippine Embassy/Consuiate for
countries with no POLO,

4. Valid Medical Certificate from DOM-aceredited medieal clinic authorized to
conduct medical exams for OFWs,

§. Pre-Departure Orientation Seminar (PDOS) Certificate issued by OWWa;

6. Additionafl eountry-specific requirements:

a. Canada - Labor Market Opinion {LMQ}, Labor Market Impact Assesment
(LMIA) form and Canadian Letter; Canadian Letter and Employer's
Certificate of Registration from ECON {Province of Saskatchewan
Executive Coun cil) or Saskatchewan Immigrant Nominee Program (SINP )
approval are required from workers to Saskatchewan in lieu of EMO;

subimitied depending on: _
a. Existing fabor and social faws of the host country;
b. Relevant bitateral and multilateral agreements or arrangements with the
host country;
c. Prevailing conditions/realities In the market; and
d. Skills-fitness of the worker to the position being offered.

7. DOLE Clearance
Note: Workers need not 90 to the DOLE office for the Clearance as it will be
coursed through the POEA-NHAD

8. Names of workers with DOLE Clearances shall he posted at the FOER website:

www.poesa.gav.ph

9. Fees: POEA processing fee {LUS$700.00 or PHP sfuivalent), OWWA membership
fee (US$25.00 or Php equivalent).

Reminders:

¥ Bring XeroxiPho!ocogg of each document,
v Original and duplicate copies must be separately arranged according to

above list and clipped Separately in a folder,

. UONTROLLED AND DISSEMINATED
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DOMESTIC WORKERS

1. Passport with validity period of not less than six (8) months from intended date of departurs;

2. Valid Work Visa, EntryWork Parmit;

3.1 Verifiod Employment Contract by the Philippine Overseas Labor Office {POLO) at the Jobsite or Authenticated
Employment Contract by the Philippine Embassy or Consulato at the worksite In the absence of POLO. ifthorais
no Phillppine Embassy or Gonsulate in the jobsite, a verifiod Employment Contract by the nearest POLG is
raquired;

32 POLO Indorsemant Letter addressed to the Administralor seaking exemption from the ban on direct-hiring;

4. Valld Medical Cerfificate from DOH-aceredited modical clinic authorized to conduct medical examination to OFWs; |

5. TESDA Nationz| Coertificate It {NC-Il} for Domeslic Workors;

§. Pra-Departure Orientation and Seminar (PDOS) Certificate by GWWA;

7, Comprehensive Pre-Departure Education Program {CPDEP)} Certificate by .OWWA;

8. At leasl 23 vaars old;

9. Sworn Affidavit/Sworn Statement on how the worker securad hishar employment;
Employers Profile: Position/Designation, Tol No.and Valid L.D.'s;

10.Proof of Relationship: If the amployer is your relative:
a. Birth Certificate of the employer and workor to establish relationship;
b. Valid LD.'s
<. Marriage Certificate as inay be required.

11.00LE Clparance
Note: Workers noed not go ta the DOLE office for the Clearange as it will be coursed through the POEA-NHAD,

12. Names of Workers with DOLE Clearances shall bo posted ot the POEA wabsite: www.poga.gov.ph

13.Fees: POEA protessing foe (US$S100.00 or PHP equivalent) OWWA membership fos (US525.00
or PhP aquivalent).

Reminders: Requiromonts may change depending on country situation or Directive from the PQEA Adrministrator.

¥ Bring Xerpx/Phatocapy of each document.
¥ Original and duplicate copy must bo separately arranged according to this list and clipped separatoly in a folder,

CONTROLLEL AND DISSEMINATED
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